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Daniel Schneider and Kristin Turney. “Incarceration and Black-White Inequality in
Homeownership: A State-level Analysis.” Social Science Research 53: 403-414.

2014 Daniel Schneider and Adam Reich. “Marrying Ain’t Hard When You Got a Union Card?
Labor Union Membership and First Marriage.” Social Problems 61(4): 625-643.
* Distinguished Article Award, ASA Section on Labor and Labor Movements, 2016

* Covered by Vox, Huffington Post, The Boston Globe, The Atlantic, The New Republic, and Bloomberg.

2013 Sara McLanahan, Laura Tach, and Daniel Schneider. “The Causal Effects of Father
Absence.” Annual Review of Sociology 39: 399-427. [open access]

* Covered by The New York Times

Elizabeth Gummerson and Daniel Schneider. “Eat, Drink, Man, Woman: Gender, In-
come Share and Household Expenditure in South Africa.” Social Forces 91(3): 813-836.
* Graduate Student Paper Award, ASA Section on Sociology of Population

2012 Daniel Schneider. “Gender Deviance and Household Work: The Role of Occupation.”
American Journal of Sociology. 117(4): 1029-1072. [Lead Article]
* Graduate Student Paper Award, ASA Section on Organizations, Occupations, and Work

2011 Daniel Schneider. “Market Earnings and Household Work: New Tests of Gender Perfor-
mance Theory.” Journal of Marriage and Family 73(4): 845-860.

Daniel Schneider. “Wealth and the Marital Divide.” American Journal of Sociology
117(2): 627-667.
* Covered by Huffington Post, Time, Boston Globe, The Atlantic, and US News

* Candace Rogers Outstanding Graduate Student Paper Prize, ESS

* Outstanding Graduate Student Paper Award, ASA Sociology of Family Section

* Poverty, Class, and Inequality Student Paper Award, SSSP

* Westoff Prize in Demography, Princeton University, Office of Population Research

Annamaria Lusardi, Daniel Schneider, and Peter Tufano. “Financially Fragile House-
holds: Evidence and Implications.” Brookings Papers on Economic Activity Spring 2011:
83-134. [open access]

* Covered by the PBS News Hour, WSJ, The Atlantic, Harpers, Time, Huffington Post, CBS, Bloomberg,

Harvard Business Review, Fox Business.

2009 Peter Tufano and Daniel Schneider. “Using Financial Innovation to Support Savers:
From Coercion to Excitement.” In Insufficient Funds: Savings, Assets, Credit and Banking
Among Low-Income Households eds. R. Blank and M. Barr. New York: Russell Sage.
* Short versions republished in Focus, Communities & Banking, and as NPC Policy Brief #14.

2007 Daniel Schneider and Peter Tufano. “New Savings from Old Innovations: Asset Building
for the Less Affluent.” In Financing Low-Income Communities: Models, Obstacles, and
Future Directions, ed. J.S. Rubin. New York: Russell Sage.

David Rose, Daniel Schneider, and Peter Tufano. “H&R Block’s Refund Anticipation
Loans: Perilous Profits at the Bottom of the Pyramid?” In Business Solutions for the
Global Poor, ed. V.K. Rangan, J. Quelch and G. Herrero. New York: Jossey-Bass.

2006 Sondra Beverly,Daniel Schneider, and Peter Tufano. “Splitting Tax Refunds and Building
Savings: An Empirical Test.” Tax Policy and the Economy 20:111-162. [open access]
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https://doi.org/10.1016/j.ssresearch.2015.06.007
https://doi.org/10.1016/j.ssresearch.2015.06.007
https://doi.org/10.1525/sp.2014.12316
https://doi.org/10.1525/sp.2014.12316
https://doi.org/10.1146/annurev-soc-071312-145704
https://doi.org/10.1146/annurev-soc-071312-145704
https://pmc.ncbi.nlm.nih.gov/articles/PMC3904543/
https://doi.org/10.1093/sf/sos173
https://doi.org/10.1093/sf/sos173
https://doi.org/10.1086/662649
https://doi.org/10.1111/j.1741-3737.2011.00851.x
https://doi.org/10.1111/j.1741-3737.2011.00851.x
https://doi.org/10.1086/661594
https://doi.org/10.1353/eca.2011.0002
https://doi.org/10.1353/eca.2011.0002
https://doi.org/10.1353/eca.2011.0002
https://www.jstor.org/stable/10.7758/9781610445887.9
https://www.jstor.org/stable/10.7758/9781610445887.9
https://muse.jhu.edu/pub/207/monograph/book/15041
https://muse.jhu.edu/pub/207/monograph/book/15041
https://www.wiley.com/en-us/Business+Solutions+for+the+Global+Poor%3A+Creating+Social+and+Economic+Value-p-9780787988548
https://www.wiley.com/en-us/Business+Solutions+for+the+Global+Poor%3A+Creating+Social+and+Economic+Value-p-9780787988548
https://doi.org/10.1086/tpe.20.20061906
https://doi.org/10.1086/tpe.20.20061906
https://www.nber.org/chapters/c0068.pdf


Work Under Review and in Progress

2026 Kristen Harknett, Daniel Schneider, Jeremy Mopsick, and Clem Aeppli. “Schedule Sta-
bility and Employee Retention at IKEA.” (Revised & Resubmitted (2nd), ILR Review)

2026 Evelyn Bellew, Adam Reich, and Daniel Schneider. “Workers of My World, Unite! A
Two-Step Model for the Diffusion of Pro-Union Sentiment” (Revised & Resubmitted, Social
Forces)

2026 Gaby Aboulafia, Ben Sommers, Daniel Schneider, and Adrianna McIntyre. “Scheduling
Volatility as a Barrier to Medicaid Work Requirement Compliance Among Hourly Service-
Sector Workers.” (Revise & Resubmit, Health Affairs)

2026 Daniel Schneider, Margot Jackson, and Yifei Huang. “Parent and Child Wellbeing, Pre-
carious Work, and the Safety Net.” (Revise & Resubmit, Social Forces)

2026 Sachin Pandya, Lucas da Cunha Godoy, Charlotte Alexander, Daniel Schneider, and Kris-
ten Harknett. “Using Worker Surveys to Investigate Manager Misclassification.” (Revise &
Resubmit, Statistics & Public Policy)

2026 Julia Goodman, Kristen Harknett, and Daniel Schneider. “Reduced Illness During the
COVID-19 Pandemic Drove Short-Term Reductions in Working While Sick.” (Under Re-
view)

2026 Dan Miller, Daniel Schneider, Kristen Harknett, and Kevin Bruey. “Does Easing Admin-
istrative Burdens Reduce Hunger? The Case of COVID-19 SNAP Administrative Flexibili-
ties.” (Under Review)

2026 Nayun Eom and Daniel Schneider. “A.I. at the Bottom of the Wage Ladder: Job Inse-
curity, Surveillance, and the Countervailing Role of Voice.” (Under Review)

2026 Daniel Schneider and Tom Haseloff. “Who’s The Boss? Company Ownership and Job
Quality in the Service Sector.” (Under Review)

2026 Naomi Sugie, Annette Gailliot, Daniel Schneider, and Kristen Harknett. “How Effec-
tive are Ban the Box Laws and Employer Pledges? Evidence from Large Service Sector
Employers.” (Under Review)

2026 Daniel Schneider, David Pedulla, Kristen Harknett, and Nicole Kreisberg. “What do You
Know? Between-Firm Job Quality, Worker Knowledge, and Job Search.” (Under Review)

2026 Jeremy Mopsick and Daniel Schneider. “Fissuring and Control: Franchising and Surveil-
lance in Fast Food.” (Working Paper)

2026 Nayun Eom and Daniel Schneider. “A.I. Exposure on the Frontlines: Exploring Or-
ganizational and Contextual Factors of Adoption in the U.S. Service Sector.” (Working
Paper)

2026 Peter Boseong Yun, Rourke O’Brien, and Daniel Schneider. “When the System Changes
Overnight: Intelligibility and Control in the Labor Process.” (Working Paper)

2026 Daniel Schneider, Kristen Harknett, and Kevin Bruey. “The Consequences of Technology
and Automation for U.S. Service Sector Workers.” (Working Paper)
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Essays, Research Briefs, and Testimony

2026 Daniel Schneider, David Weil, and Kristen Harknett. “What Do Workers Want and Need:
Partisan Consensus on What it Takes to Make Ends Meet.” Shift Project Research Brief.

2026 Daniel Schneider, Kevin Bruey, and Kristen Harknett. “How Well is Fair Workweek
Working? A Review of Existing Research.” Shift Project Research Brief.

2026 Daniel Schneider. “Human Flourishing, Responsibility, and the Common Good ” In Self-
Evident Truth: The 250-Year Pursuit of Human Rights in America. Carr-Ryan Center,
Harvard Kennedy School.

2026 Michael Papadopoulos and Daniel Schneider. “Benchmarks for Evaluating Compliance
with Protected Time Off Laws.” Shift Project Research Brief.
* Covered in The Chief

2026 Kevin Bruey, Ale Soto, Daniel Schneider, and Kristen Harknett. “Unstable and Insuffi-
cient: Fast Food Jobs in Los Angeles.” Shift Project Research Brief.

2025 Daniel Schneider and David Weil. “The Unraveling of Workplace Protections for Delivery
Drivers: A Tale of 2 Workplace Models.” The Conversation.

2025 Daniel Schneider, David Weil, Julie Su, and Kevin Bruey. “Amazon Drives Low Wages:
The Unraveling of Workplace Protections for Delivery Drivers.” Shift Project Research
Brief.

2025 Kristen Harknett, Daniel Schneider, Rebecca Wolfe, and Paige Prater. “(Un)Supportive
Workplaces: Experiences of Workplace Climate for Formerly Systems-Involved Young Work-
ers.” Shift Project Research Brief.

2025 Dylan Nguyen, Daniel Schneider, Kristen Harknett, and Connor Williams. “Don’t Save
the Demographics for Last: No Attrition Penalty for Placing Demographic Items Early in
Web-Based Surveys.” Shift Project Research Brief.

2025 Kristen Harknett, Daniel Schneider, Jeremy Mopsick, and Clem Aeppli. “IKEA Self-
Scheduling Intervention: Implementation and Impact Report.” Shift Project Research Brief.

2024 Daniel Schneider, Kristen Harknett, and Kevin Bruey. “Early Effects of California’s $20
Fast Food Minimum Wage: Large Wage Increases with No Effects on Hours, Scheduling, or
Benefits.” Shift Project Research Brief.
* Covered in Politico, Los Angeles Times, KCRW, The Atlantic

2024 Nayun Eom and Daniel Schneider. “Please Wait, Help is on the Way: Self-Checkout,
Understaffing, and Customer Incivility in the Service Sector.” Shift Project Research Brief.
* Covered in Super Market News, CBS, Ventura County Star

2024 Kristen Harknett, Daniel Schneider, Jeremy Mopsick, and Clem Aeppli. “IKEA Self-
Scheduling Intervention: Baseline Report.” Shift Project Research Brief.
* Covered in Bloomberg

2024 Daniel Schneider, Kristen Harknett, Elizabeth Kuhlman and David Weil. “Compliance
and the Complaint Gap: Labor Standards Violations in the California Service Sector.” Shift
Project Research Brief.
* Covered in Los Angeles Times, Telemundo, Axios

2023 Elizabeth Kuhlman and Daniel Schneider. “Most Hourly Workers at Large Service Sector
Firms Still Lack Paid Sick Leave.” Shift Project Research Brief.
* Covered in Bloomberg, Super Market News
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https://shift.hks.harvard.edu/what-do-workers-want-and-need/
https://shift.hks.harvard.edu/what-do-workers-want-and-need/
https://shift.hks.harvard.edu/fair-workweek-research-review/
https://shift.hks.harvard.edu/fair-workweek-research-review/
https://www.hks.harvard.edu/centers/carr-ryan/publications/self-evident-truths
https://shift.hks.harvard.edu/benchmarks-for-evaluating-compliance-with-protected-time-off-laws/
https://shift.hks.harvard.edu/benchmarks-for-evaluating-compliance-with-protected-time-off-laws/
https://shift.hks.harvard.edu/fast-food-jobs-in-los-angeles/
https://shift.hks.harvard.edu/fast-food-jobs-in-los-angeles/
https://theconversation.com/the-unraveling-of-workplace-protections-for-delivery-drivers-a-tale-of-2-workplace-models-268164
https://theconversation.com/the-unraveling-of-workplace-protections-for-delivery-drivers-a-tale-of-2-workplace-models-268164
https://shift.hks.harvard.edu/amazon-drives-low-wages/
https://shift.hks.harvard.edu/amazon-drives-low-wages/
https://shift.hks.harvard.edu/workplace-climate-for-formerly-systems-involved-young-workers/
https://shift.hks.harvard.edu/workplace-climate-for-formerly-systems-involved-young-workers/
https://shift.hks.harvard.edu/workplace-climate-for-formerly-systems-involved-young-workers/
https://shift.hks.harvard.edu/dont-save-the-demographics-for-last/
https://shift.hks.harvard.edu/dont-save-the-demographics-for-last/
https://shift.hks.harvard.edu/dont-save-the-demographics-for-last/
https://shift.hks.harvard.edu/ikea-self-scheduling-intervention/
https://shift.hks.harvard.edu/ikea-self-scheduling-intervention/
https://shift.hks.harvard.edu/early-effects-of-californias-20-fast-food-minimum-wage-large-wage-increases-with-no-effects-on-hours-scheduling-or-benefits/
https://shift.hks.harvard.edu/early-effects-of-californias-20-fast-food-minimum-wage-large-wage-increases-with-no-effects-on-hours-scheduling-or-benefits/
https://shift.hks.harvard.edu/early-effects-of-californias-20-fast-food-minimum-wage-large-wage-increases-with-no-effects-on-hours-scheduling-or-benefits/
https://shift.hks.harvard.edu/please-wait-help-is-on-the-way/
https://shift.hks.harvard.edu/please-wait-help-is-on-the-way/
https://shift.hks.harvard.edu/wp-content/uploads/2024/05/Ikea-Baseline-Report.pdf
https://shift.hks.harvard.edu/wp-content/uploads/2024/05/Ikea-Baseline-Report.pdf
https://shift.hks.harvard.edu/compliance-and-the-complaint-gap/
https://shift.hks.harvard.edu/compliance-and-the-complaint-gap/
https://shift.hks.harvard.edu/wp-content/uploads/2023/10/Shift_PSL_Oct23.pdf
https://shift.hks.harvard.edu/wp-content/uploads/2023/10/Shift_PSL_Oct23.pdf


2023 Sanjay Pinto, Phoebe Strom, Daniel Schneider, and Kristen Harknett. “Mitigating the
Impacts of Sexual Harassment: Evidence from a National Survey of Retail and Restaurant
Workers.” Shift Project Research Brief.

2023 Charlotte O’Herron and Daniel Schneider.“Dreams Deferred: Downward Mobility and
Making Ends Meet in the Service Sector.” Shift Project Research Brief.

2023 Tyler Woods, Dylan Nguyen, Daniel Schneider, and Kristen Harknett. “Why Are Young
Workers Leaving Their Jobs?” Shift Project Research Brief.

2023 Daniel Schneider, Kristen Harknett, Annette Gailliot, and Jeremy Mopsick. “Working in
the Service Sector in Michigan.” Shift Project Research Brief.

2022 Ben Zipperer, Celine McNicholas, Margaret Poydock, Daniel Schneider, and Kristen
Harknett. “National Survey of Gig Workers Paints a Picture of Poor Working Conditions,
Low Pay.” Economic Policy Institute.
* Covered in Business Insider

2022 Daniel Schneider and Kristen Harknett. “Who Benefited from Expanded Paid Sick Leave
Policies for Service Workers? And Who Didn’t?” Research Brief. Federal Reserve Bank of
Boston.

2022 Daniel Schneider, Kristen Harknett, Evelyn Bellew, and Elaine Zundl. “Working in the
Service Sector in Colorado.” Shift Project Research Brief.
* Covered in The Denver Post

2022 Elaine Zundl, Daniel Schneider, and Kristen Harknett. “Paid Leave in New Jersey.”
Shift Project Research Brief.

2022 Elaine Zundl, Daniel Schneider, Kristen Harknett, and Evelyn Bellew. “Still Unstable:
The Persistence of Schedule Uncertainty During the Pandemic.” Shift Project Research
Brief.
* Covered in CNN, Bloomberg, New York Times, Axios, Business Insider, Market Place, Fortune, Fatherly,

CNBC

2022 Annette Gailliot, Kristen Harknett, Daniel Schneider, and Ben Zipperer. “The Company
Wage Tracker: Estimates of Wages at 66 Large Service Sector Employers.” Shift Project
Research Brief.

Shift Project and Economic Policy Institute. “The Company Wage Tracker.” Interactive
Data Visualization https://www.epi.org/company-wage-tracker/
* Covered in The Guardian, Axios, Vice, The American Prospect, Rolling Stone, Forbes, Jacobin, CBS

News, Fortune, and Business Insider

2021 Daniel Schneider, Irene Bloemraad, Benjamin Bowyer, Takeu Lee, and Kim Voss. “Taking
Count: 2021.” Taking Count Survey Report, Tipping Point Community.

2021 Daniel Schneider, Annette Gailliot, and Kristen Harknett. “Employee Vaccination Rates
in the Retail Sector: Successes and Resistance.” Shift Project Research Brief.
* Covered in New York Times, popular.info

2021 Daniel Schneider. “Unstable, Unpredictable, and Insufficient: Work Scheduling in the
Service Sector in New England.” Research Brief. Federal Reserve Bank of Boston.

2021 Julia Goodman and Daniel Schneider. “Frontline workers Need Family Paid Leave to
Survive.” Portland Tribune

2021 Bob Neuhaus, Daniel Schneider, and Peter Tufano. “Follow the Money—and Help it
Flow.” American Banker BankThink.
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https://shift.hks.harvard.edu/wp-content/uploads/2023/08/Sexual_Harrasment_Brief_Layout_071923.pdf
https://shift.hks.harvard.edu/wp-content/uploads/2023/08/Sexual_Harrasment_Brief_Layout_071923.pdf
https://shift.hks.harvard.edu/wp-content/uploads/2023/08/Sexual_Harrasment_Brief_Layout_071923.pdf
https://shift.hks.harvard.edu/downward-mobility-in-the-service-sector/
https://shift.hks.harvard.edu/downward-mobility-in-the-service-sector/
https://shift.hks.harvard.edu/why-are-young-workers-leaving-their-jobs/
https://shift.hks.harvard.edu/why-are-young-workers-leaving-their-jobs/
https://shift.hks.harvard.edu/working-in-the-service-sector-in-michigan/
https://shift.hks.harvard.edu/working-in-the-service-sector-in-michigan/
https://shift.hks.harvard.edu/gig-workers-working-conditions/
https://shift.hks.harvard.edu/gig-workers-working-conditions/
https://www.bostonfed.org/news-and-events/news/2022/04/paid-sick-leave-inequalities-during-covid-boston-fed.aspx
https://www.bostonfed.org/news-and-events/news/2022/04/paid-sick-leave-inequalities-during-covid-boston-fed.aspx
https://shift.hks.harvard.edu/working-in-the-service-sector-in-colorado/
https://shift.hks.harvard.edu/working-in-the-service-sector-in-colorado/
https://shift.hks.harvard.edu/nj_paid_leave/
https://shift.hks.harvard.edu/still-unstable/
https://shift.hks.harvard.edu/still-unstable/
https://shift.hks.harvard.edu/the-company-wage-tracker/
https://shift.hks.harvard.edu/the-company-wage-tracker/
https://www.epi.org/company-wage-tracker/
https://tippingpoint.org/research/poverty-solutions/taking-count-poverty-study-2021/
https://tippingpoint.org/research/poverty-solutions/taking-count-poverty-study-2021/
https://shift.hks.harvard.edu/employee-vaccination-rates-in-the-retail-sector-successes-and-resistance/
https://shift.hks.harvard.edu/employee-vaccination-rates-in-the-retail-sector-successes-and-resistance/
https://shift.hks.harvard.edu/unstable-unpredictable-and-insufficient-work-scheduling-in-the-service-sector-in-new-england/
https://shift.hks.harvard.edu/unstable-unpredictable-and-insufficient-work-scheduling-in-the-service-sector-in-new-england/
https://ohsu-psu-sph.org/news/opinion-frontline-workers-need-family-paid-leave-to-survive/
https://ohsu-psu-sph.org/news/opinion-frontline-workers-need-family-paid-leave-to-survive/
https://www.americanbanker.com/opinion/new-child-tax-credit-should-be-a-call-to-action-for-banks
https://www.americanbanker.com/opinion/new-child-tax-credit-should-be-a-call-to-action-for-banks


2021 Peter Tufano and Daniel Schneider. “Missing Voices in the Child Tax Credit Frenzy.”
The Hill

2021 Kristen Harknett, Daniel Schneider, and Adam Storer. “Early Career Workers in the
Service Sector.” Shift Project/Annie E. Casey Foundation Research Brief.

2021 Evelyn Bellew, Annette Gailliot, Daniel Schneider, and Kristen Harknett. “Half of Service
Sector Workers Are Not Yet Vaccinated for COVID-19: What Gets in the Way?” Shift
Project Research Brief.
* Covered in Business Insider

2021 Daniel Schneider and Kristen Harknett. “Connecticut Workers Deserve Predictable
Hours.” CT Mirror June 2, 2021.

2021 Elaine Zundl, Daniel Schneider, Julia Goodman, Evelyn Bellew, and Kristen Harknett.
“Paid Family and Medical Leave in the U.S. Service Sector.” Shift Project Research Brief.
* Covered in Vox, The Independent

2020 Daniel Schneider and Kristen Harknett. “Paid Sick Leave in Virginia: Evidence from the
Shift Project.” Shift Project Research Brief.
* Covered in Virginia Mercury, Washington Post

2020 Helen Ho, Daniel Schneider, and Kristen Harknett. “COVID-19 Safety Measures Up-
date.” Shift Project Research Brief.
* Covered in Huffington Post

2020 Daniel Schneider, Kim Voss, and Payal Hathi. “Precarious and Unequal: Job Quality in
the Bay Area.” Taking Count Survey Report, Tipping Point Community.

2020 Daniel Schneider, Kristen Harknett, and Annette Gailliot. “Unemployed Without a Net:
Few Unemployed Service Sector Workers Received UI and Many Experienced Hardships.”
Shift Project Research Brief.
* Covered in USA Today, Harvard Gazette

2020 Daniel Schneider, Ben Bowyer, Jamie Austin, Jacob Leos-Urbel. “Poverty, Precarity and
Privilege in the Bay Area.” Taking Count Survey Report, Tipping Point Community.

2020 Kristen Harknett andDaniel Schneider. “Essential Workers Should Be Treated with More
Respect.” San Francisco Chronicle. July 11, 2020.

2020 Irene Bloemraad, Benjamin Bowyer, Taeku Lee, Daniel Schneider, Kim Voss, Jamie
Austin, and Jacob Leos-Urbel. “Taking Count: A Study on Poverty in the Bay Area.”
Taking Count Survey Report, Tipping Point Community.

2020 Daniel Schneider and Kristen Harknett. “Essential Changes Needed for Essential Work-
ers: Job Quality for California’s Service Sectors.” Shift Project/Irvine Foundation Brief.

2020 Daniel Schneider and Kristen Harknett. “Essential and Unprotected: COVID-19-related
Health and Safety Procedures for Service-Sector Workers.” Shift Project Research Brief.
* Covered in Vox, Gothamist

2020 Daniel Schneider and Kristen Harknett. “Essential and Vulnerable: Service Sector Work-
ers and Paid Sick Leave.” Shift Project Research Brief.
* Covered in Huffington Post, CNN, KQED, Mother Jones, Fox, LA Times

2020 Daniel Schneider and Kristen Harknett. “Essential and Unprotected: While CA Leads
the Way, America’s Grocery, Retail and Food Service Workers Still Lack Paid Sick Leave
Amid Pandemic.” Sacramento Bee

2020 Daniel Schneider and Kristen Harknett. “Close to the Edge: Service Workers and Their
Children at the Front Lines of a Crisis.” William T. Grant Foundation Blog.
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https://thehill.com/opinion/finance/565866-missing-voices-in-the-child-tax-credit-frenzy-parents/
https://shift.hks.harvard.edu/early-career-workers-in-the-service-sector/
https://shift.hks.harvard.edu/early-career-workers-in-the-service-sector/
https://shift.hks.harvard.edu/half-of-service-sector-workers-are-not-yet-vaccinated-for-covid-19-what-gets-in-the-way/
https://shift.hks.harvard.edu/half-of-service-sector-workers-are-not-yet-vaccinated-for-covid-19-what-gets-in-the-way/
https://ctmirror.org/2021/06/02/ct-workers-deserve-predictable-hours/
https://ctmirror.org/2021/06/02/ct-workers-deserve-predictable-hours/
https://shift.hks.harvard.edu/paid-family-and-medical-leave-in-the-u-s-service-sector/
https://shift.hks.harvard.edu/paid-sick-leave-in-virginia/
https://shift.hks.harvard.edu/paid-sick-leave-in-virginia/
https://shift.hks.harvard.edu/covid-19-safety-measures-update
https://shift.hks.harvard.edu/covid-19-safety-measures-update
https://tippingpoint.org/wp-content/uploads/2020/07/Taking-Count-2020-A-Study-on-Poverty-in-the-Bay-Area.pdf
https://tippingpoint.org/wp-content/uploads/2020/07/Taking-Count-2020-A-Study-on-Poverty-in-the-Bay-Area.pdf
https://shift.hks.harvard.edu/unemployed-without-a-net
https://shift.hks.harvard.edu/unemployed-without-a-net
https://tippingpoint.org/news/taking-count-poverty-insecurity-and-privilege-in-the-bay-area
https://tippingpoint.org/news/taking-count-poverty-insecurity-and-privilege-in-the-bay-area
https://www.sfchronicle.com/opinion/openforum/article/Essential-workers-should-be-treated-with-more-15400429.php
https://www.sfchronicle.com/opinion/openforum/article/Essential-workers-should-be-treated-with-more-15400429.php
https://www.hks.harvard.edu/publications/taking-count-study-poverty-bay-area
https://shift.hks.harvard.edu/files/2020/06/Essential-Changes-Needed-for-Essential-Workers.pdf
https://shift.hks.harvard.edu/files/2020/06/Essential-Changes-Needed-for-Essential-Workers.pdf
https://shift.hks.harvard.edu/essential-and-unprotected-covid-19-related-health-and-safety-procedures-for-service-sector-workers/
https://shift.hks.harvard.edu/essential-and-unprotected-covid-19-related-health-and-safety-procedures-for-service-sector-workers/
https://shift.hks.harvard.edu/essential-and-vulnerable-service-sector-workers-and-paid-sick-leave/
https://shift.hks.harvard.edu/essential-and-vulnerable-service-sector-workers-and-paid-sick-leave/
https://www.sacbee.com/opinion/article242406011.html
https://www.sacbee.com/opinion/article242406011.html
https://www.sacbee.com/opinion/article242406011.html
https://wtgrantfoundation.org/close-to-the-edge-service-workers-and-their-children-at-the-front-lines-of-a-crisis
https://wtgrantfoundation.org/close-to-the-edge-service-workers-and-their-children-at-the-front-lines-of-a-crisis


2020 Daniel Schneider and Kristen Harknett. “Estimates of Workers Who Lack Access to Paid
Sick Leave at 91 Large Service Sector Employers.” Shift Project Research Brief.
* Covered in New York Times, Huffington Post, Bloomberg, Business Insider, Forbes, LA Times, KQED

2020 Daniel Schneider, Kristen Harknett, and Megan Collins. “Working in the Service Sector
in New Jersey.” Shift Project Research Brief.
* Covered in Politico, NJTV, Star Ledger

2019 Orestes Hastings and Daniel Schneider. “A Quarter of US Parents are Unmarried - and
that Changes How Much They Invest in Their Kids.” The Conversation.

2019 Daniel Schneider and Kristen Harknett. “For Job Quality, Time is More than Money.”
The Hill. February 1.

2019 Anna Haley-Lock, Kristen Harknett, Susan Lambert, and Daniel Schneider. “The Eval-
uation of Seattle’s Secure Scheduling Ordinance: Year-1 Report.” West Coast Poverty
Center. Report to the City of Seattle.
* Covered in Seattle Times

2019 Daniel Schneider, Kristen Harknett, and Megan Collins. “Consequences of Routine Work
Schedule Instability for Worker Health and Wellbeing.” Shift Project Research Brief.

2019 Daniel Schneider and Kristen Harknett. “It’s About Time: How Work Schedule Insta-
bility Matters for Workers, Families, and Racial Inequality.” Shift Project Research Brief
* Covered in New York Times, CNN

2019 Daniel Schneider and Kristen Harknett. “Passing and Implementing Secure Scheduling
in Seattle.” In Taking Action: Positioning Low-Income Workers to Succeed in a Changing
Economy. Annie E. Casey and Joyce Foundations.

2019 Daniel Schneider and Kristen Harknett. “The Brutal Psychological Toll of Erratic Work
Schedules.” The Washington Post. June 27.
* Republished in San Francisco Chronicle, National Post, The Citizen, London Free Press

2019 Daniel Schneider, Kristen Harknett, and Megan Collins. “Working in the Service Sector
in Boston.” Shift Project Research Brief.

2018 Daniel Schneider, Kristen Harknett, and Megan Collins. “Working in the Service Sector
in Washington State.” Shift Project Research Brief.

2018 Anna Haley-Lock, Kristen Harknett, Shannon Harper, Susan Lambert, Jennifer Romich,
and Daniel Schneider. “The Evaluation of Seattle’s Secure Scheduling Ordinance: Base-
line Report.” West Coast Poverty Center. Report to the City of Seattle.

2018 Kristen Harknett and Daniel Schneider. “Working in the Service Sector in Philadelphia.”
Testimony to the Philadelphia, PA City Council (3/6/18).

2018 Kristen Harknett and Daniel Schneider. “Working in the Service Sector in Connecticut.”
Shift Project Research Brief.
* Covered by Fast Company, Hartford Business, CT News Junkie, CityLab

2018 Kristen Harknett and Daniel Schneider. “Working in the Service Sector in Philadelphia.”
Shift Project Research Brief.
* Covered by Philadelphia Inquirer, the Philadelphia Citizen, the Billy Penn, WHYY, NBC, CityLab.

2018 Daniel Schneider and Kristen Harknett. “How Unpredictable Work Scheduling Hurts
Retail Workers – and What Might Change.” Scholars Strategy Network: Key Findings.

2017 Daniel Schneider and Kristen Harknett. “Income Volatility in the Service Sector: Con-
tours, Causes, and Consequences.” Aspen Institute Financial Security Program.
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https://shift.hks.harvard.edu/working-in-the-service-sector-in-new-jersey/
https://shift.hks.harvard.edu/working-in-the-service-sector-in-new-jersey/
https://theconversation.com/a-quarter-of-us-parents-are-unmarried-and-that-changes-how-much-they-invest-in-their-kids-120931
https://theconversation.com/a-quarter-of-us-parents-are-unmarried-and-that-changes-how-much-they-invest-in-their-kids-120931
https://thehill.com/opinion/finance/427900-for-job-quality-time-is-more-than-money/
https://www.seattle.gov/documents/Departments/CityAuditor/auditreports/SSO_EvaluationYear1Report_122019.pdf
https://www.seattle.gov/documents/Departments/CityAuditor/auditreports/SSO_EvaluationYear1Report_122019.pdf
https://shift.hks.harvard.edu/onsequences-of-routine-work-schedule-instability-for-worker-health-and-well-being/
https://shift.hks.harvard.edu/onsequences-of-routine-work-schedule-instability-for-worker-health-and-well-being/
https://shift.hks.harvard.edu/its-about-time-how-work-schedule-instability-matters-for-workers-families-and-racial-inequality/
https://shift.hks.harvard.edu/its-about-time-how-work-schedule-instability-matters-for-workers-families-and-racial-inequality/
https://www.aecf.org/resources/taking-action
https://www.aecf.org/resources/taking-action
https://www.washingtonpost.com/outlook/2019/06/27/brutal-psychological-toll-erratic-work-schedules/
https://www.washingtonpost.com/outlook/2019/06/27/brutal-psychological-toll-erratic-work-schedules/
https://shift.hks.harvard.edu/working-in-the-service-sector-in-boston/
https://shift.hks.harvard.edu/working-in-the-service-sector-in-boston/
https://shift.hks.harvard.edu/working-in-the-service-sector-in-washington-state/
https://shift.hks.harvard.edu/working-in-the-service-sector-in-washington-state/
https://shift.hks.harvard.edu/the-evaluation-of-seattles-secure-scheduling-ordinance-baseline-report/
https://shift.hks.harvard.edu/the-evaluation-of-seattles-secure-scheduling-ordinance-baseline-report/
https://shift.hks.harvard.edu/working-in-the-service-sector-in-connecticut/
https://shift.hks.harvard.edu/working-in-the-service-sector-in-philadelphia/
https://scholars.org/contribution/how-unpredictable-work-scheduling-hurts-retail
https://scholars.org/contribution/how-unpredictable-work-scheduling-hurts-retail
https://shift.hks.harvard.edu/income-volatility-in-the-service-sector-countours-causes-and-consequences/
https://shift.hks.harvard.edu/income-volatility-in-the-service-sector-countours-causes-and-consequences/


2017 Daniel Schneider. “The Great Recession Reduced Fertility among Unmarried and Teen
Women.” IRLE Policy Brief.

2016 Daniel Schneider and Kristen Harknett. “Schedule Instability and Unpredictability and
Worker and Family Health and Wellbeing.” Testimony to the Washington, D.C. City Coun-
cil, COW Subcommittee on Workforce (11/3/16).

2016 Daniel Schneider. “Review of Unequal Time: Gender, Class, and Family In Employment
Schedules.” European Journal of Sociology. 57(3): 491-494.

Grants

External

2025 Workshop. “Advancing Data on Precarious Work in the U.S. Service Sector.” Daniel
Schneider (PI) (∼$100,000)

2024-2028 National Institutes of Aging. “The Health and Wellbeing of Vulnerable Service Sector Work-
ers across the Life Course.” (R01AG081273) Daniel Schneider (PI) and Kristen Harknett
(PI) (MPI) (∼$3,100,000)

2023-2025 James Irvine Foundation. “Labor Standards Violations in the Service Sector in California.”
Daniel Schneider (PI) (∼$200,000)

2024-2026 WorkRise. “Building Strategic Enforcement of Labor Standards to Improve Worker Welfare
and Opportunity.” Daniel Schneider (PI) and David Weil (PI) (∼$375,000)

2023-2024 National Institutes of Aging. “COVID-19 and the Health and Wellbeing of Vulnerable
Service Sector Workers across the Life Course.” (R56AG081273) Daniel Schneider (PI) and
Kristen Harknett (PI) (MPI) (∼$750,000)

2023-2024 Annie E. Casey Foundation. “Identifying Supportive Workplaces in the Service Sector’
Daniel Schneider (PI) and Kristen Harknett (PI) (∼$564,000)

2023-2024 Social Security Administration. “Older Workers, Working Longer? The Role of Precari-
ous Work.” Daniel Schneider (PI), Kristen Harknett (Co-PI), and Leah Abrams (Co-PI).
(∼$150,000)

2022-2024 Robert Wood Johnson Foundation. “Family Policy to Reduce Racial Inequities in Health
Research Hub.” William Dow (PI). Daniel Schneider (Co-I) of Sub-Award to Harvard
University (∼$100,000)

2022-2023 Annie E. Casey Foundation. “Why Early Career Workers are Leaving Jobs in the Service
Sector” Daniel Schneider (PI) and Kristen Harknett (PI) (∼$120,000)

2022-2025 National Science Foundation. “Collaborative Research: DASS: Enabling Standards- and
Disclosure-Based Regulations in and through Software Systems: Making Algorithmic Work
Management Software Accountable to Law.” Min Kyung Lee (PI), Sicun Cao (PI), Daniel
Schneider (PI) (∼$750,000)

2021-2025 National Institutes of Aging. “Effects of Job Quality in the Service Sector on Health-
Related Outcomes Across the Life Course.” (1R01AG066898) Daniel Schneider (PI) and
Kristen Harknett (PI) (MPI) (∼$3,250,000)

2021-2023 TimesUp. “On the Basis of Gender: Inequality in Precarious Working Conditions between
Cisgender, Transgender, and Nonbinary Workers during COVID19.” Daniel Schneider (PI),
Danya Lagos (Co-PI), Rebecca Wolfe (Co-I) (∼$50,000)

2020-2022 WorkRise. “How Does Worker Schedule Control Impact Employee Economic Security and
Mobility?” Daniel Schneider (PI) and Kristen Harknett (PI) (∼$450,000)
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https://irle.berkeley.edu/wp-content/uploads/2017/05/IRLE-The-Great-Recession-and-reduced-fertility.pdf
https://irle.berkeley.edu/wp-content/uploads/2017/05/IRLE-The-Great-Recession-and-reduced-fertility.pdf
https://equitablegrowth.org/wp-content/uploads/2016/09/091216-WP-Schedule-instability-and-unpredictability.pdf
https://equitablegrowth.org/wp-content/uploads/2016/09/091216-WP-Schedule-instability-and-unpredictability.pdf
https://www.cambridge.org/core/journals/european-journal-of-sociology-archives-europeennes-de-sociologie/article/abs/flexibility-instability-and-the-control-of-work-time-dan-clawson-and-naomi-gerstel-unequal-time-gender-class-and-family-in-employment-schedules-new-york-russell-sage-foundation-publications-2014/523876E1D250669A39F29ABCCBD76175
https://www.cambridge.org/core/journals/european-journal-of-sociology-archives-europeennes-de-sociologie/article/abs/flexibility-instability-and-the-control-of-work-time-dan-clawson-and-naomi-gerstel-unequal-time-gender-class-and-family-in-employment-schedules-new-york-russell-sage-foundation-publications-2014/523876E1D250669A39F29ABCCBD76175


2020-2022 Washington Center for Equitable Growth. “Employer-Employee Discordance in Awareness
and Perceived Accessibility of Paid Family and Medical Leave .” Daniel Schneider (PI) and
Julia Goodman (PI) (∼$80,000)

2020-2022 William T. Grant Foundation. “Mentoring and Career Development Award.” Allison Logan
(Mentee) and Daniel Schneider (Mentor) (∼$60,000)

2020-2021 Bill and Melinda Gates Foundation. “Service Sector Workers During the Coronavirus Cri-
sis.” Daniel Schneider (PI) and Kristen Harknett (PI) (∼$340,000)

2019-2020 James Irvine Foundation. “The Reality of Retail in California.” Daniel Schneider (PI) and
Kristen Harknett (PI) (∼$190,000)

2019-2022 Bill and Melinda Gates Foundation. “The Shift Project.” Daniel Schneider (PI) and Kristen
Harknett (PI) (∼$600,000)

2018-2023 William T. Grant Foundation Faculty Scholars Program. “Unstable and Unpredictable
Work Schedules and Child Development in Low Income Families: Descriptive and Quasi-
Experimental Evidence.” Daniel Schneider (PI) (∼$350,000)

2018-2020 Robert Wood Johnson Foundation. “Work-Family Supports and Health Research Hub.”
Heidi Hartmann (PI), William Dow (PI), Michael Reich (PI) and Daniel Schneider (Co-I)
(∼$1,800,000)

2018-2020 Russell Sage Foundation. “Who Takes the High Road? Explanations for Company-Level
Variation in Precarious Scheduling.” Daniel Schneider (PI) and Kristen Harknett (PI)
(∼$85,000)

2018-2019 Tipping Point Community. “The Texture of Poverty and Inequality in the Bay Area.”
Daniel Schneider (PI) and Irene Bloemraad (PI) (∼$70,000)

2017-2021 Robert Wood Johnson Foundation. “Improving the Health of Working Americans through
Stable and Predictable Work Schedules: Using a New Monitoring Infrastructure to Link
Work Practices and Health.” Daniel Schneider (PI) and Kristen Harknett (PI) (∼$550,000)

2017-2021 Tipping Point Community. “The Taking Count Survey - Waves 1-4” Taeku Lee (PI), Daniel
Schneider, Irene Bloemraad, and Kim Voss (Co-PIs) (∼$925,000)

2017-2019 National Institutes of Health. “The Effects of Unstable Work Schedules in the Service Sector
on Worker and Family Wellbeing.” (R21HD091578) Daniel Schneider (PI) and Kristen
Harknett (PI) (MPI) (∼$410,000)

2017-2020 City of Seattle. “Secure Scheduling in Seattle: Worker Survey.” Daniel Schneider (PI) and
Kristen Harknett (PI) (∼$257,000)

2017-2018 Department of Labor, Labor Research and Evaluation Grant. “The Effects of Regulating
Unstable and Unpredictable Work Schedules: Evidence from Seattle’s Secure Scheduling
Ordinance.” Daniel Schneider (PI) and Kristen Harknett (PI) (∼$250,000)

2017-2018 Russell Sage Foundation. “Income Inequality and Class Divides in Parental Investments.”
Daniel Schneider (PI) (∼$35,000)

2017-2018 Ford/IIE. “Unstable and Unpredictable Schedules: Evidence from Company Practices.”
Daniel Schneider (PI) and Kristen Harknett (PI) (∼$20,000)

2015-2017 Washington Center for Equitable Growth. “Inequality of Economic Security and Family
Formation.” Daniel Schneider (PI) and Kristen Harknett (PI) (∼$75,000)

2015-2016 American Sociological Association/National Science Foundation, Fund for the Advancement
of the Discipline. “Employment Precarity and Family Well-being.” Daniel Schneider (PI)
and Kristen Harknett (PI) (∼$7,500)
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2015-2016 Washington Center for Equitable Growth. “The Effects of Precarious Work on Adult and
Child Wellbeing: Evidence from a National Policy Change at Walmart.” Daniel Schneider
(PI) and Kristen Harknett (PI) (∼$28,000)

2015-2016 Stanford Center for the Study of Poverty and Inequality, New Scholars Grant. “Measuring
Household Insecurity.” Daniel Schneider (PI) (∼$13,000)

2010 National Science Foundation, Doctoral Dissertation Improvement Grant. “Wealth and the
Propensity to Marry.” Sara McLanahan (PI) and Daniel Schneider (Co-PI) (∼$5,000)

2010 National Poverty Center, University of Michigan, 2010 Small Grants Competition. “Eco-
nomic Distress and Relationship Quality: Evidence from the Great Recession.” Kristen
Harknett (PI) and Daniel Schneider (Co-Investigator) (∼$17,000)

Consultant

2021-2026 National Institute for Occupational Safety and Health (NIOSH). “California Labor Labo-
ratory (CALL).” (U19OH012293-01) Ed Yelin (PI), Daniel Schneider (Consultant)

2020-2021 Annie E. Casey Foundation. “Research on Early Career Workers in the Service Sector.”
Kristen Harkentt (PI), Daniel Schneider (Consultant)

2019-2021 National Institutes of Health. “Investments and Disparities in Children’s Outcomes.”
(R03HD097421) Margot Jackson (PI), Daniel Schneider (Consultant)

2018-2020 Russell Sage Foundation. “Public Investments, Private Investments and Class Gaps in Child
Development.” Margot Jackson (PI), Daniel Schneider (Consultant)

2018-2019 Peter G. Peterson Foundation. “US 2050: Class Gaps in Parental Investments in Children.”
Orestes Hastings (PI), Daniel Schneider (Consultant)

2018 Spencer Foundation. “Public Spending and Private Investments.” Margot Jackson (PI),
Daniel Schneider (Consultant)

2016-2017 Aspen Institute. “Work Scheduling and Income Volatility.” Daniel Schneider (Consultant)

2012 Russell Sage Foundation. “The Great Recession, Family Functioning and Child Wellbeing.”
Irwin Garfinkel (PI), Daniel Schneider (Consultant)

Internal

2026-2028 Harvard impact Labs. “The Strategic Enforcement Lab.” Daniel Schneider (PI) and David
Weill (PI) (∼$500,000)

2026-2027 Bloomberg Center. “Working Sick? Measuring the Need for Paid Sick Leave to Enhance
Labor Standards Compliance in New York City.” Daniel Schneider (PI) (∼$35,000)

2024 Stone Center, Harvard Kennedy School. “Information, Firm Quality, and Service Sector
Work.” Daniel Schneider (PI) and David Pedulla (PI) (∼$5,000)

2023 Malcolm Wiener Center, Harvard University. “The Future of Work/ers: Surveillance and
Automation in the Service Sector.” Daniel Schneider (PI) and Kristen Harknett (PI)
(∼$10,000)

2022 Harvard Center for Population and Development Studies, Harvard University. “What Low-
Wage Workers Know About the Labor Market.” Daniel Schneider (PI), David Pedulla (PI),
and Nicole Kreisberg (PI) (∼$20,000)

2019 Center on the Economics and Demography of Aging (CEDA), UC Berkeley. “A Descriptive
Portrait of Older Workers in Retail and Food Service.” Daniel Schneider (PI) and Kristen
Harknett (PI) (∼$21,000)

2019-2020 Center on the Economics and Demography of Aging (CEDA), UC Berkeley. “Going out of
Business: Store Closure and Worker Health and Wellbeing in the Service Sector.” Daniel
Schneider (PI) (∼$30,000)
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2018 Haas Institute, UC Berkeley. “Bay Area Poverty Survey: Qualitative Study.” Daniel Schnei-
der, Irene Bloemraad, and Kim Voss (Co-PIs) (∼$50,000)

2017 Institute for Research on Labor and Employment, UC Berkeley. “Schedule Instability and
Unpredictability and Worker and Family Wellbeing.” Daniel Schneider (PI) (∼$10,000)

2017 Berkeley Population Center, Pilot Grant. “Unstable and Unpredictable Work Hours: Evi-
dence from Seattle.” Daniel Schneider (PI) and Kristen Harknett (PI) (∼$20,000)

2016-2017 Hellman Family Faculty Fund, UC Berkeley. “The Effects of Work Hour Instability on the
Wellbeing of Workers and their Families.” Daniel Schneider (PI) (∼$59,000)

2016 STIP Grant, School of Public Health, UC Berkeley. ‘The Effects of Schedule Instability on
Health and Wellbeing.” Daniel Schneider (PI) and Kristen Harknett (PI) (∼$27,000)

2016 Institute for Research on Labor and Employment, UC Berkeley. “Economic Uncertainty,
Precarity, and Family Formation.” Daniel Schneider (PI) (∼$30,000)

2015-2016 Berkeley Population Center, Pilot Grant. “Employment Precarity and Family Wellbeing.”
Daniel Schneider (PI) and Kristen Harknett (PI) (∼$11,000)

2015-2016 Institute for Research on Labor and Employment, UC Berkeley. “The Effects of Precarious
Work on Adult and Child Wellbeing: Evidence from a National Policy Change at Walmart.”
Daniel Schneider (PI) (∼$15,000)

2014-2015 Institute for Research on Labor and Employment, UC Berkeley. “Area Level Labor Market
Conditions and the Transition to Adulthood.” Daniel Schneider (PI) (∼$30,000)

Fellowships/Visiting

2026-2027 Visiting Scholar, Sloan School of Management, MIT

2020-2021 Visiting Scholar, Federal Reserve Bank of Boston

2019 Visiting Fellow, Nuffield College, Oxford University

2018-2023 William T. Grant Foundation Faculty Scholars Program

2012-2014 Robert Wood Johnson Foundation Scholars in Health Policy Research

2011-2012 Charlotte Elizabeth Proctor Honorific Fellowship, Princeton University

2009-2011 Fellowship of the Woodrow Wilson Scholars, Princeton University

2008-2011 National Science Foundation Graduate Research Fellowship

2007-2012 Princeton University Multi-disciplinary Program in Social Policy, Doctoral Fellow

2008 Visiting Fellow, University of Cape Town, Center for Social Science Research

2007-2008 NICHD Pre-doctoral Traineeship in Demography, Office of Population Research

2006-2007 Princeton University, Graduate Fellowship

Distinctions

2026 Raymond Vernon Mentoring Award, Harvard Kennedy School

2025 Elected to Sociological Research Association

2023 Finalist, Rosabeth Moss Kanter Award for Excellence in Work-Family Research

2022 Early Achievement Award, Population Association of America

2021 W. Richard Scott Article Award, ASA Section on OOW

2021 Finalist, Best Published Paper Award, OMT Division, Academy of Management

2020 Best Publication Award, ASA Section on the Sociology of Mental Health

2020 Nominee, Rosabeth Moss Kanter Award for Excellence in Work-Family Research

2020 W. Richard Scott Article Award (Honorable Mention), ASA Section on OOW

2019 Article of the Year Award, ASA Family Section
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2018 Article of the Year Award, ASA Family Section

2018 Tobin Project Prize for Exemplary Work on Inequality and Decision Making

2018 Finalist, Breul Memorial Prize for Best Article Published in Social Service Review in 2017

2016 Distinguished Article Award, ASA Section on Labor and Labor Movements

2012 James D. Thompson Outstanding Graduate Student Paper Award, ASA Section on OOW

2012 Robert Hoffman *58 Scholar, Princeton University

2011 Graduate Student Paper Award, ASA Section on Sociology of Population

2010 Charles F. Westoff Prize in Demography, Princeton University, Office of Population Research

2009 Outstanding Graduate Student Paper Award, ASA Sociology of the Family Section

2009 Candace Rogers Outstanding Graduate Student Paper Prize, ESS

2009 Poverty, Class, and Inequality Student Paper Award, SSSP

2009 Charles F. Westoff Prize in Demography, Princeton University, Office of Population Research

2009 Marvin Bressler Graduate Student Teaching Award, Princeton Department of Sociology

2009 Distinction on Qualifying Exams, Princeton Department of Sociology

2002 Phi Beta Kappa (Junior Year 32)

Presentations († Invited)

2026 Michigan, ICOS (Nov)†

Association for Public Policy Analysis and Management (5 papers) (APPAM) (Nov)

Max Planck Institute for Demographic Research (Sept) †

American Sociological Association (2 papers) (ASA) (Aug)

Labor and Employment Relations Association (LERA) (June)

New York City, Mayor’s Office (June)†

New York City, Department of Consumer and Worker Protection (June)†

University of Washington, West Coast Poverty Center (May)†

Yale, SOM (May)†

Population Association of America (2 papers) (PAA) (May)

Duke, Population Research Institute (Jan)†

Society for Social Work and Research (SSWR) (Jan)

American Economic Association (AEA) (Jan)

2025 Association for Public Policy Analysis and Management (3 papers) (APPAM) (Nov)

Yale, Population Studies Seminar (Nov)†

MIT, Sloan, Institute for Work and Employment Research (Oct)†

New Jersey Department of Labor (Oct)†

Harvard, Joint Center for Housing Studies (Oct)†

RC28 (Aug)

American Sociological Association (ASA) (Aug)

Labor and Employment Relations Association (LERA) (2 papers) (June)

National Academy of Sciences, Committee on Population (June)†

National Women’s Law Center (June)†

Population Association of America (4 papers) (PAA) (Apr)

Vanderbilt, Center for Research on Inequality and Health (Feb)†

University of Chicago, Stone Center (Jan)†

AlpPop (2 papers) (Jan)

Labor and Employment Relations Association (LERA) (Jan)
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2024 Association for Public Policy Analysis and Management (Nov) (APPAM)

Michigan, Poverty Solutions (Oct)†

Cornell, ILRR Conference (Sept)

American Political Science Association (APSA) (2 papers) (Sept)

American Sociological Association (ASA) (Aug)

Population Association of America (3 papers) (PAA) (Apr)

Midwest Political Science Association (MPSA) (Apr)

CEPR/INET (Jan)†

2023 Aspen Institute (Nov)†

Harvard, Sociology (Nov)†

Association for Public Policy Analysis and Management (2 papers) (APPAM) (Nov)

Sciences Po, CRIS Seminar (Oct)†

ILO (Oct)†

Annie E. Casey Foundation (Sept)†

California Labor Lab (CALL) (Apr)†

Office of Senator Bob Casey (D-PA) (Apr)†

State of Michigan, LEO (Feb)†

UC Berkeley, Haas, MORS (Feb)†

WorkRise (Jan)†

Annie E. Casey Foundation (Jan)†

Labor and Employment Relations Association (LERA) (Jan)

2022 Harvard University, Center for Work, Health, & Wellbeing/ERC (Dec)†

EMPath Disrupting Poverty Conference (Oct)†

U.S. Department of Labor (Oct)†

University of Wisconsin, IRP (Sept)†

Cornell University, ILR Labor Relations/ICL Seminar (Sept)†

Labor and Employment Relations Association (LERA) (June)

UC Irvine, Center for Population, Inequality, and Poverty (June)†

California Labor Lab, Precarious Work: Health and Economic Threats Conference (May)†

Harvard University, Economic Sociology Seminar (May)†

WorkRise (May)†

Bowling Green State University, CFDR, NCFMR (Apr)†

Population Association of America (3 papers) (PAA) (Apr)

Association for Public Policy Analysis and Management (3 papers) (APPAM) (Mar)

Advanced Leadership Initiative, Harvard University (Mar)†

Federal Reserve Bank of Boston (Jan)†

Labor and Employment Relations Association (LERA) (Jan)

2021 Bocconi University, DONDENA Seminar (Dec)†

NORA Services Sector Council (Oct)†

Annie E. Casey Foundation Webinar (Aug)

American Sociological Association (ASA) (Aug)

International Conference on Pay Equity & the Living Wage (June)†

Ikea (June)†

Department of Labor, Wage and Hour Division (June)†

Labor and Employment Relations Association (June)

Population Association of America (3 papers) (PAA) (May)
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Harvard University, Social Demography Seminar, (April)†

Columbia University, ISERP, Wealth and Inequality (April)†

Harvard University, Opportunity Insights, (March)†

Eastern Sociological Society (ESS) (Feb)†

2020 Cornell, PAM, Policy Analysis and Management Seminar (Dec)†

Association for Public Policy Analysis and Management (APPAM) (Nov)

Harvard Kennedy School, Inequality and Social Policy, (Nov)

Ohio State University, IPR, (Oct)†

WFRN (2 papers) (October)

American Sociological Association (2 papers) (ASA) (Aug)

Labor and Employment Relations Association (LERA) (June)

University of Wisconsin, CDE & IRP (May)†

Population Association of America (PAA) (Apr)

Ikea (Mar)†

Washington State University, Department of Sociology (Feb)†

2019 Association for Public Policy Analysis and Management (2 papers) (APPAM) (Nov)

Russell Sage Foundation, Meeting on Non-Standard Work (Sept)

RC28 (Aug)

American Sociological Association (3 papers) (ASA) (Aug)

Association for Public Policy Analysis and Management International (Jul)

Labor and Employment Relations Association (LERA) (June)

Government Accountability Office (June)†

Oxford University, Nuffield College, Sociology Seminar (May)†

Tobin Project Conference (Apr)†

Niagra University (Apr)†

Population Association of America (2 papers) (PAA) (Apr)

University of Maryland, Population Research Center (Mar)†

Society for Research in Child Development (SRCD) (Mar)

Tipping Point Community (Feb)†

UC Berkeley, Goldman School of Public Policy, Policy Research Seminar (Feb)†

Brown University, PSTC (Feb)†

UCLA Sociology Department Family Working Group (Jan)†

2018 Association for Public Policy Analysis and Management (Nov)

CEGA, Evidence to Action Conference (Nov)†

UC Berkeley, Department of Demography Colloquium (Sept)†

American Sociological Association (ASA) (Aug)

OptumLabs, Leadership Learning Series (July)†

UT Austin, Population Research Center (May)†

UC Berkeley, Cal Day (Apr)†

Population Association of America (2 papers) (PAA) (Apr)

Seattle City Council (Apr)†

Stanford, Graduate School of Business (Feb)†

LendUp (Jan)†

2017 New York City Office of Labor Policy & Standards (Dec)†

Association for Public Policy Analysis and Management (3 papers) (APPAM) (Nov)

EARN Conference (Invited Panelist) (Nov)
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UC Davis, Center for Poverty Research (Oct)†

Social Capital Markets (SOCAP) (Invited Panelist) (Oct)

Russell Sage Foundation (Sept)†

UC Berkeley, Institute for Research on Labor and Employment (Sept)†

American Sociological Association (2 papers) (ASA) (Aug)

UC Berkeley, Formal Demography Workshop (June)†

Population Association of America (3 papers) (PAA) (Apr)

UC Berkeley, Sociology Teach-In Series†

MIT, Sloan, Institute for Work and Employment Research (Apr)†

UC Berkeley, ISSI (Mar)†

2016 Washington, D.C. City Council (Nov)†

Association for Public Policy Analysis and Management (APPAM) (Nov)

Washington Center for Equitable Growth (Sept)†

American Sociological Association (ASA) (Aug)

Society for the Advancement of Socio-Economics (SASE) (June)

UC Berkeley, School of Public Health, Health Policy Research Colloquium†

UC Berkeley, Eighth Annual Sociological Research Symposium, Keynote (Apr)†

UC Berkeley, Institute for Research on Labor and Employment Colloquium (Apr)†

Population Association of America (3 papers) (PAA) (Apr)

Aspen Institute EPIC (Mar)†

UNC, Carolina Population Center (Jan)†

Duke, Triangle Research Data Center (Jan)†

2015 UC Berkeley, Gender Symposium (Dec)†

Association for Public Policy Analysis and Management (APPAM) (Nov)

American Sociological Association (ASA) (Aug)

Russell Sage Foundation (Jun)†

2014 Stanford, Family Workshop (Nov)†

Stanford, Department of Sociology Colloquium (Nov)†

Princeton, Future of Children Conference (Oct)†

Princeton, Fragile Families Working Group (Oct)†

American Sociological Association (ASA) (Aug)

ISA-RC28

Population Association of America (PAA) (Apr)

2013 UC Berkeley, Department of Demography Colloquium†

Society for Longitudinal and Life Course Studies (SLLS) (Sept)

Robert Wood Johnson Foundation, SHPR Annual Meeting (June)

UC Berkeley, Department of Demography Brown Bag (Apr)†

Population Association of America (Apr)

UC Irvine, CDASA (Jan)†
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Teaching

Harvard University
Proseminar on Inequality and Social Policy II (SUP-922): Spring 2021; Spring 2022; Spring 2024
Proseminar on Inequality and Social Policy I (SUP-921): Fall 2024
Inequality at Work: Contemporary Problems and Policy Solutions (SUP-325): Spring 2021 (Dinner on the
Dean Award); Spring 2022 (Dinner on the Dean Award); Fall 2025 (Dinner on the Dean Award)
Empirical Methods II: Survey Methods (API-203M): Spring 2024; Spring 2025; Spring 2026

UC Berkeley
Social Inequalities (Sociology 130): Spring 2015; Fall 2015; Spring 2018
Social Stratification (Sociology 280G): Fall 2015
Evaluation of Evidence (Sociology 5): Spring 2016; Spring 2017; Fall 2018; Spring 2020
The Inequality of Time (Sociology 190): Spring 2017

Doctoral Students

Name Univ Department Degree Initial Position

Orestes Hastings Berkeley Sociology 2017 Assistant Professor, Colorado State University

Peter Hepburn Berkeley Soc/Demog 2018 Assistant Professor, Rutgers University - Newark

Shelly Steward Berkeley Sociology 2018 Future of Work Initiative, Aspen Institute

Paul Chung Berkeley Soc/Demog 2019 Research Scientist, Meta

Holly Elser Berkeley Epidemiology 2019 Resident in Neurology, University of Pennsylvania

Veronique Irwin Berkeley Sociology 2020 Research Analyst, NCES

Sigrid Luhr Berkeley Sociology 2020 Assistant Professor, UIC

Ugur Yildirim Berkeley Sociology 2021 Data Scientist, Robin Hood

Joe LaBriola Berkeley Sociology 2021 Research Assistant Professor, Michigan ISR

Boroko Bo Berkeley Soc/Demog 2021 Lecturer, University of Essex

Michael Menefee Berkeley Sociology 2022 Research Associate, Justice System Partners

Isabel Garcia Berkeley Sociology 2022 Post-doctoral Scholar, Brown PSTC

Nallely Mejia Berkeley Sociology 2022 Post-doctoral Scholar, NYU

Adam Storer Berkeley Sociology 2022 Post-doctoral Scholar, STORM, Emlyon

Tyler Woods Harvard Sociology 2024 Bain Consulting

Julie Yen Harvard OB 2024 Assistant Professor, Questrom, Boston University

Josh Chopper Berkeley Sociology 2024 Post-doctoral Scholar, Bocconi

In Jeong Hwang Harvard Sociology 2025 Assistant Professor, Iowa State

Clem Aeppli Harvard Sociology 2026 Assistant Professor, MIT Sloan

Kiara Hernandez Harvard Gov 2026 Post-doctoral Scholar, Columbia

Minjin Chae Harvard Sociology

Charlotte O’Herron Harvard Soc Policy & Soc

Siri Neerchal Harvard Soc Policy & Soc

Abigail Walters Brandeis Public Policy

Micah Kaats Harvard Public Policy

Gaby Aboulafia Harvard Health Policy

David Arbeláez Harvard Soc Policy & Soc
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Pre-Doctoral Fellows

Name Univ Department Years Placement

Annette Gailliot Harvard HKS 2020-2022 Doctoral Student, Soc, UC Berkeley

Evie Bellew Harvard HKS 2021-2023 Doctoral Student, Soc, UC Berkeley

Jeremy Mopsick Harvard HKS 2022-2024 Doctoral Student, Soc, Harvard

Dylan Nguyen Harvard HKS 2022-2024 Doctoral Student, Soc & Soc Policy, Harvard

Elizabeth Kuhlman Harvard HKS 2023-2025 Doctoral Student, Soc, Stanford

Henri Jackson Harvard HKS 2024-2026 Doctoral Student, Soc, Harvard

Kevin Bruey Harvard HKS 2024-2026 Doctoral Student, Soc, Stanford

Michael Shultz Harvard HKS 2026-

Sydney Pugh Harvard HKS 2026-

Professional Activities

Journal of Economic Literature, Editorial Board, 2023 -
ILR Review, Editorial Board, 2022 -
Journal of Marriage and Family, Editorial Board, 2015 - 2019

Occasional Reviewer

American Economic Review, American Journal of Preventative Medicine, American Journal
of Sociology, American Sociological Review, Contexts, Demography, Demographic Research,
European Sociological Review, Family Relations, Feminist Economics, ILR Review, Journal
of Health and Social Behavior, Journal of Marriage and Family, Journal of Policy Analysis
and Management, Journal of the Royal Statistical Society, Nature Human Behavior, Milbank
Quarterly, NIH SSPA, National Science Foundation, Population, Population and Develop-
ment Review, Population Research and Policy Review, PNAS, Review of Economic Studies,
RSF Journal of the Social Sciences, Russell Sage Foundation, Social Currents, Social Forces,
Social Science Research, Social Science Quarterly, Social Service Review, Sociological Per-
spectives, Sociological Science, Sociology of Education, William T Grant Foundation

Field
Member, Population Dynamics and Health (PDAH), Standing Study Section, National In-
stitutes of Health (26-28)

Member, External Review Committee, Cornell University Department of Sociology (26)

Chair, Early Achievement Award Committee, Population Association of America (26)

Member, SSPA Standing Study Section, National Institutes of Health (24-26)

Member, Early Achievement Award Committee, Population Association of America (24)

Member, Advisory Board, National Survey of Artists, NORC and Mellon Foundation (23-24)

Member, Technical Working Group, FLSA Survey, Westat (23)

Member, NLSY26 Content Panel on Employment and Work Arrangements, NORC (22-23)

Member, Families & Workers Fund, Job Quality Measurement Initiative (22)

Member, Article Award Committee, ASA Labor and Labor Movements Section (17)

Member, Graduate Student Paper Award Committee, ASA OOW Section (13)

Conferences
Chair, Program Sub-Committee for Education, Work and Economic Inequality, PAA (25)

Session Organizer, “Economic and Social Consequences of COVID-19,” PAA (23)

Member, Program Sub-Committee for Education, Work and Economic Inequality, PAA (22)

Session Chair, “Under-Employment, Economic Insecurity and Inequality in the Aftermath
of Covid-19. What Needs to be Done?,” APPAM (22)
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Discussant, “Policies That Support or Hinder Mothers’ Employment,” APPAM (22)

Discussant, “Income Sources, Financial Decisions, and Family Wellbeing.” APPAM (21)

Panelist, “Elements of Successful Grant Proposals for Research on Inequality.” ASA (21)

Panelist, “Book Forum: Hustle and Gig.” ASA (21)

Presider, “Roundtable of the Section on Inequality, Poverty, and Mobility: Inequality and
the Pandemic” ASA (21)

Discussant, “Intergenerational Transmission of Poverty and Human Capital,” PAA (21)

Discussant, “Unemployment, Job Insecurity, and Economic Insecurity,” PAA (21)

Session Organizer, “Weathering COVID Without Work,” LERA (21)

Session Moderator, “Centering Caregivers in the Workplace,” RWJF RELevent (20)

Session Organizer, “Section Session: Family Demography,” ASA (20)

Session Organizer, “Regional Spotlight Session: Poverty amid Plenty: The Experience of
Poverty in the Bay Area,” ASA (20)

Session Organizer, “Thematic Session: Uncertain Relations: Independent Contractors, the
Gig Economy, and Just-in-Time Labor,” ASA (20)

Session Organizer, “Families, Law, and Public Policy,” PAA (19)

Discussant, “Family Diversity and Child Well-being in the United States,” PAA (17)

Panel Organizer and Chair, “Regulating Labor Practices at the Local Level: New Evidence
on Minimum Wage, Parental Leave, and Secure Scheduling,” APPAM (17)

Session Organizer, “Regular Session on Affluence and Wealth,” ASA (17)

Panel Organizer and Chair, “Qualitative Studies of Local Labor Regulations,” APPAM (16)

Discussant, “Gender and Family,” PAA (16)

Discussant, “Marriage, Civil Unions, and Cohabitation,” ASA (15)

Program Committee, Fall Research Conference, APPAM (15)

Session Organizer and Chair, “Family and the Economy,” PAA (15)

Discussant, “Population Processes” ASA (14)

Discussant, “Family Structure and Child Wellbeing” ASA (12)

Discussant, “Strategies that Influence Savings Behavior” APPAM (09)

Harvard
Associate Director, Harvard Center for Population and Development Studies (26-pr)

Provost’s Academic Leadership Forum, Harvard University (26-27)

Area Chair, Social and Urban Policy, Harvard Kennedy School (24-26)

Member, Faculty Steering Committee, Harvard Kennedy School (24-26)

Member, Appointments Committee, Harvard Kennedy School (24-26)

Member, Impact Committee, Harvard Kennedy School (24-25)

Member, Harvard Kennedy School Dean Search Faculty Advisory Committee (23-24)

Member, Bloomberg Professor Hiring Committee, Harvard Kennedy School (22-24)

Co-Lead, Work and Wellbeing Initiative, HCPDS (22-pr)

Co-Organizer, Social Demography Seminar, HCPDS (22-pr)

Member, Faculty Steering Committee, HCPDS (22-25)

Member, Inequality in America Initiative, Post-Doc Selection Committee (21-22)

Member, Admissions Committee, Doctoral Program in Social Policy (20-21; 21-22; 23-24;
25-26)

Member, Standing Committee on Higher Degrees in Social Policy (20-pr)

Member, External Advisory Board, Center for Work, Health and Wellbeing, T.H. Chan
School of Public Health (20-pr)

Member, Inequality & Social Policy Fellowship Selection Committee (20; 21; 23; 24)
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Berkeley
Member, Advisory Board, UC Berkeley Labor Center (18-22)

Member, Executive Committee, Graduate Group in Sociology & Demography (17-19)

Organizer, Sociology Colloquium, Department of Sociology 18-19)

Member, Graduate Admissions Committee, Department of Sociology (14-15; 16-17)

Member, Graduate Placement Coordinator, Department of Sociology (15-16; 17-18)

Faculty Computer Coordinator, Department of Sociology (14-15)

Co-organizer, Brown Bag Seminar, Department of Demography (14-20)

Affiliations

Faculty Affiliate, Harvard Center for Population and Development Studies (HCPDS) (21-pr)

Faculty Affiliate, Stone Program, Harvard Kennedy School (20-pr)

Research Affiliate, Institute for Research on Poverty (IRP), University of Wisconsin (22-23)

Faculty Affiliate, Center on Economics and Demography of Aging (CEDA), UC Berkeley
(20-22)

Faculty Affiliate, Berkeley Population Center (BPC), UC Berkeley (14-pr)

Faculty Affiliate, Berkeley Opportunity Lab, UC Berkeley (17- 20)

Faculty Affiliate, Haas Institute Economic Disparities Cluster, UC Berkeley (16-20)

Core Faculty, Program in Health Policy, UC Berkeley (16-20)

Faculty, Graduate Group in Sociology and Demography, UC Berkeley (14-20)

Faculty Affiliate, Institute for Research on Labor and Employment, UC Berkeley (14-20)
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